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Objectives: Background: Since its foundation in 2001 the Centre for Enterprise (CfE) at Manchester Metropolitan University Business School (MMUBS) has provided extensive support for nascent entrepreneurs and for established SMEs. The CfE has been involved with the New Entrepreneur Scholarship (NES) since participating in the pilot programme in 2000. NES, a Gordon Brown initiative, was developed to reduce barriers to business start-up for those living in disadvantaged areas. The programme has been extremely successful with 86.4% of NES scholars starting their own businesses or moving into self-employment.

Prior work: The Centre for Enterprise is taking a leading role in researching the long-term impact of the NES programme on the scholars, their businesses and the outcomes of the programme. This research has produced a number of publications to inform entrepreneurs, policy makers, practitioners and researchers

Approach: Centre for Enterprise has conducted two national surveys to evaluate the experiences of NES scholars and to evaluate the performance of their businesses. The study contacted all the NES Scholars through postal and web surveys first in 2004 and subsequently in 2006. This research has produced longitudinal data to track the NES scholars’ journey from setting up to running a successful business.

Results: The results suggest that the NES programme is highly successful in moving participants into business start-up, out of unemployment and into economic activity. Scholars are highly motivated and demonstrate strong commitment to remain in self-employment. Although many of the businesses are still trading on a small scale and are largely run solely by the owner there is a strong commitment to business growth. While the businesses are generating higher turnovers and have experienced sales growth over the years they face difficulties in generating enough income to provide scholars with drawings equivalent to a living wage. Under-investment (lack of resources) and childcare are the key barriers to scholars running viable businesses.

Implications: In terms of enterprise policy, our research suggests a number of areas for programme development and recommendations for building an enterprise culture in the UK. We make a significant contribution to the scarce literature on factors influencing success in an enterprise programme and to the wider literature on the relationship between start-up resources and business success.
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